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PROGRAM OVERVIEW
To bring together human resource, safety and occupational health professionals who are interested in learning more 
about various topics related to safety in the work environment. 

INTENDED AUDIENCE
This conference is intended for human resource professionals, compliance professionals, operations professionals, facilities 
managers, training and development professionals, quality professionals, nurses, CEOs, CFOs, COOs, CNOs and any 
hospital employee involved in the administration of the workers’ compensation program and improving employee safety.

WEDNESDAY, OCT. 27

1 pm  Welcome

1:15 pm  Navigating the Waters of Stay at Work/Return to Work for an Injured Worker
Tonia Swan, Stay at work/Return to Work Coordinator, Risk Administration Services 

This session will review of the benefits of stay at work (SAW) and return to work (RTW) programs for the 
employee and employer. SAW/ RTW program development will be discussed followed by strategies for 
implementation and execution. The session will also discuss communication strategies employers may 
consider as they exchange with their injured worker during an active claim.

Learning objectives:
• Discuss employer communication strategies for injured workers.
• Design an individualized SAW/RTW plan.
• Outline the SAW/RTW individualized program for an organization.
• Review the benefits of SAW/RTW for the injured worker and the employer.

2:30 pm  The Aging Workforce: Injury prevention, Wellness promotion and more!
Elizabeth Kain, MOT, OTR/L, CEES, Loss Control Consultant and Ergonomic Specialist, AssuredPartners. 

This session will address how to build a productive workforce and prevent injuries as more and more 
employees are living longer and staying in the workforce.

Learning objectives:
• Discuss steps to promote health and wellness in an aging workforce.
• Identify new ways to increase productivity and reduce workplace injuries across all ages.
• Outline factors to consider when hiring aging workers.



THURSDAY, OCT. 28

1 pm  Workers’ Compensation Case Law Discussion
JoEllen Whitney, JD, Attorney and Shareholder, Dentons Davis Brown, Des Moines

2:15 pm Understanding OSHA Recordkeeping Requirements
Chuck Martinek, CSP, Director of Loss Prevention Services, AssuredPartners

This session will educate the audience on the basic elements of the Occupational Safety and Health 
Administration (OSHA) recordkeeping standard. The session will also include information on determining 
OSHA recordability and notifying OSHA of severe employee injuries and fatalities. There will also be discussion 
on the basics of submitting OSHA reportable information through the OSHA injury tracking application.    

Learning objectives:
• Discuss how to maintain an OSHA 300 log.
• Discuss what to expect from OSHA after a severe employee injury or fatality.
• Identify what is an OSHA recordable event and what is not.
• Recognize the electronic submission process of OSHA recordables.

SPEAKER BIOGRAPHIES
Chuck Martinek brings more than 35 years of loss prevention expertise to clients in a variety of industries including 
agribusiness, construction, manufacturing and health care. He specializes in educating and training management level 
employees in hazard recognition, promoting a positive safety culture and loss prevention practices.

Elizabeth Kain is a board certified occupational therapist and ergonomic specialist who specializes in task analysis, 
ergonomics, job modification and adaptation, work place safety, and fall and injury prevention. She is a member of the 
Iowa Occupational Therapy Association as well as the American Occupational Therapy Association.

Tonia Swan began her professional career as an occupational therapy assistant for a large inpatient rehabilitation 
hospital. She joined the RAS loss control team as the stay at work/return to work coordinator and program specialist then 
transitioned to the RAS claim department where her efforts are dedicated to active claims. Swan’s emphasis is to prevent 
lost time when possible or to achieve timely return-to-work when lost time is incurred. 

JoEllen Whitney is a senior shareholder of Dentons Davis Brown who practices primarily in employment and health law. 
In health law, she focuses on privacy and confidentiality issues including medical staffing, credentialing and privileging, 
and consent and risk analysis for hospitals, clinics, physician practices and long-term care facilities. Whitney frequently 
provides clients with on-site training for all levels of employees and is a highly sought-after presenter for labor and health 
law issues.

Thank you to our planning committee! 
Dale Clark, Safety Director, Wayne County Hospital & Clinic System

Tami Hartwig, Benefits Coordinator, Boone County Hospital

Brandon Hayes, Safety and Emergency Preparedness Coordinator, Greene County Medical Center

Quin Kelly, Safety/Employee Health, Buena Vista Regional Medical Center 

Kayla Miller, Quality Director, Davis County Hospital & Clinics

Deb Wolterman, Occupational Medicine, Greene County Medical Center



PROGRAM SPONSORS

REGISTRATION
Register online at www.ihaonline.org.

REGISTRATION FEES
IHA Hospital/Health System Member – Complimentary

IHA non-members and IHA associate members are not eligible to participate in this event. 

CONTINUING EDUCATION
Certificate of Attendance along with the conference brochure may be used for self-reporting continuing education at-
tended/completed to certifying for PHR, SPHR and GPHR certification credits.

ADA POLICY
IHA does not discriminate in its educational programs on the basis of race, religion, color, sex or disability. IHA wishes 
to ensure no one with a disability is excluded, denied services, segregated or otherwise treated differently than others 
because of the absence of auxiliary aids and services. If you need any of the auxiliary aids or services identified in the 
Americans With Disabilities Act to attend this conference, please call 515-288-1955, or write to the Department of 
Education at IHA.


